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A Lymington Sea School

RYA Training Centre

E-mail: info@lymington-sea-school.com

Supplementary material such as CVs will be considered.

Applicants must clearly outline on their application forms how their qualifications and experience meet each of the
essential and preferred criteria.

Lymington Sea School has a process that must be adhered to, to ensure the highest possible standard of quality in our
process of all applications. We require that all applicants complete the following process:

Please return completed form to: info@lymington-sea-school.com or

Alison Dixon

32 Waterloo Road
Lymington
Hampshire
S0419DB
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A\ Lymington Sea School

RYA Training Centre

Position Applied for:

1. Personal Details

Name

Date of
Birth

Address

Male/Female

Telephone No.

Mobile No.

Email

NI No.

How did you hear about this vacancy?

When are you available to work from and to?

2 Disability

Under the Disability Discrimination Act 1995, a disability is defined as “a physical or mental impairment which has a
substantial and long-term adverse effect on your ability to carry out normal day to day activities”
Having read this definition do you consider yourself to have a disability?

YES J

3. Qualifications

[

Job related qualifications and membership of professional bodies (includes vocational and non-vocational courses). Please

include date admitted to professional body and whether by exam or election. (Continue on a separate sheet if necessary).

Course Title

Date Achieved & Grade / Level/Membership Number

4. Education

School/College/University

From

To

Examinations Taken

Date

Result




5. Employment History

Please give the name and address of your current, and previous, employers, the dates employment began and ended
and your duties. Please also state level of remuneration and reason for leaving. Continue on separate sheet if necessary.




6. Further Information

Pease add any information that would assist us in considering your application including experience and/or work of a
similar or appropriate nature that you have undertaken. This may include voluntary and part time work.




7. Other Information

Itis a legal requirement to disclose any criminal offence, which in other circumstances would be considered ‘spent’,
where the work in question involves contact with young people and children. The existence of such a record will not
automatically debar you from employment with the Centre but failure to disclose such information can lead to dismissal.

Do you have any criminal convictions? ‘ YES ‘ ‘ NO | |

If YES please give
details

The nature of the work with Lymington Sea School can be demanding it may be necessary for us to contact your doctor
for a reference of fitness for the post. Do you give permission for your doctor to be contacted?
| YES | | NO | |

If YES, please give the name and address of your
doctor

How would you describe your state of health? Please include any illness or injury in the past 2 years or others, which
may affect your work with the centre.

8. References

Please give the names and addresses of two referees (not family) who are familiar with your work stating the capacity
in which you know them.

Reference 1 Reference 2

DECLARATION: | understand that my appointment will be subject to an interview, satisfactory references, confirmation of qualifications and a medical report
where necessary. | also understand that | will be required to have appropriate clearance to work with young people and children.
| confirm that the information | have provided is true and accurate.

SIGNED .ottt s e s s DATE....oieeeerceieieeereenens
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